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Head of Power
The Fraud and C orruption C ontrol Best Practice Guide issued b y the Crime a nd Corruption Commission in
M a rc h 20 1 8 a nd Austra lia n Sta nda rd AS 80 0 1 -20 0 8 Fraud and C orruption C ontrol b oth rec ommend tha t a n
a genc y must ha ve a  fra ud a nd c orruption c ontrol polic y tha t outlines the a genc y’s position on fra ud a nd
c orruption.

The Fra ud a nd Corruption P revention P olic y forms pa rt of Counc il’s overa ll a pproa c h to tra nspa rent
c orpora te governa nc e a nd should b e rea d in c onjunc tion with the Fra ud a nd Corruption P revention
Fra mework, Enterprise R isk M a na gement P olic y, P ub lic  Interest Disc losure P olic y, Employee Code of
Conduc t a nd the Compla ints M a na gement P roc ess P olic y.

Policy Objective
To inform a ll employees of Counc il’s position on fra ud a nd c orruption a nd the c onsequenc es of fa iling to
c omply with the provisions of the P olic y.

This P olic y a pplies to a ll offic ers, employees, elec ted representa tives, c onsulta nts a nd c ontra c tors enga ged
b y Counc il rega rdless of whether they a re perma nent, tempora ry, full-time, pa rt-time or c a sua l employees.

Policy Statem ent
R edla nd City Counc il, through its Corpora te P la n, is c ommitted to providing servic es tha t deliver our
c ommunity’s sha red vision a nd c ollec tive a spira tions; Naturally wonderful lifestyle.  C onnected community.
Embracing opportunities.  W e a re a  va lues led orga nisa tion a nd our orga nisa tiona l va lues enc a psula te wha t
we c a re a b out, influenc e how we opera te a nd support our mission: M a ke a  differenc e, ma ke it c ount.

Counc il is c ommitted to the prevention of fra ud a nd c orruption a nd seeks to promote a  strong c ulture of
c orpora te governa nc e to detec t, investiga te a nd ta ke a ppropria te a c tion in c a ses of suspec ted or proven
fra ud or c orruption b y ensuring:

 A zero tolera nc e a pproa c h to fra ud a nd c orruption.  Fra udulent or c orrupt a c tivities will not b e tolera ted.

 Corruption a nd fra ud c ontrol a nd ma na gement a s a n integra l c omponent of effec tive c orpora te
governa nc e.

 Tra nspa rent a nd a c c ounta b le proc esses c onsistent with sound b usiness pra c tic es a nd orga nisa tiona l
sta nda rds of c omplia nc e.

 Investiga ting a ll suspec ted inc idents a nd ta king a ppropria te a c tion.

 R eporting a ll insta nc es of suspec ted fra ud a nd c orruption to the Crime a nd Corruption Commission
Queensla nd b y the nomina ted offic er a s outlined in the Fra ud a nd Corruption P revention Fra mework. 



Fraud and Corruption Prevention Policy

For Corporate Governance Use Only

Depa rtment: O rga nisa tiona l Servic es G roup: Corpora te G overna nc e P a ge 2 of 2

 M a inta ining a n integra ted Fra ud a nd Corruption P revention Fra mework to reduc e fra ud a nd c orruption
within the work environment.

D efinitions
Term D efinition
Corrupt Conduc t A ma tter involving a  sa c ka b le offenc e for offic ers or a  c rimina l offenc e for c ounc illors.

Associated D ocum ents
Fra ud a nd Corruption P revention Fra mework
Enterprise R isk M a na gement Administra tive Direc tive (A1 9 661 9 )
P ub lic  Interest Disc losure P olic y (A31 54424)
Employee Code of Conduc t (A1 9 660 8)
Compla ints M a na gement P roc ess P olic y (A31 55274)

D ocum ent Control
O nly Counc il c a n a pprove a mendments to this doc ument b y resolution of a  Counc il M eeting, with the
exc eption of a dministra tive a mendments whic h c a n b e a pproved b y the releva nt E LT memb er. R efer to
Policy Instrument D evelopment Manual for a n expla na tion on a dministra tive a mendments (A40 639 88
).
Any requests to c ha nge the c ontent of this doc ument must b e forwa rded to releva nt Servic e M a na ger(s).  
Approved doc uments must b e sub mitted to the Corpora te M eetings a nd R egisters Tea m for registra tion.

Version Inform ation
Version 
number

D ate Key Changes

2 O c tob er 20 1 3  Inc luding the Austra lia n Sta nda rd AS 80 0 1 –20 0 8 to the H ea d of
P ower.

 U pda te referenc es to Fra ud a nd Corruption P revention Fra mework
G uideline, P ub lic  Interest Disc losure P olic y, Compla ints M a na gement
P roc ess P olic y a nd remova l of referenc e to P roc edures for the
M a na gement of O ffic ia l M isc onduc t under the C rime and Misconduct
A ct 2001 under H ea d of P ower.

 Inc luding a ll fa c ets of Counc il opera tions, elec ted representa tives a nd
c onsulta nts to sc ope of polic y a pplic a b ility.

 Inc luding a  pa ra gra ph rega rding Counc il’s overa ll c ommitment to the
prevention of fra ud a nd c orruption.

3 M a y 20 1 6  Addition of Crime a nd Corruption Commission under H ea d of P ower.
 Cha nging “Esta b lishing a nd ma inta ining a n integra ted Fra ud a nd

Corruption P olic y Fra mework… ” to “M a inta ining”.
4 April 20 1 8 M inor wording c ha nges.
5 Feb rua ry 20 1 9  R eporting requirements a dded to the polic y sta tement.

 M inor wording c ha nges.
6 O c tob er 20 1 9  U pda tes a s required under polic y fra mework review
7 M a rc h 20 22  Administra tive upda te to inc lude referenc e to the new Corpora te P la n
8 M a y 20 23  R eviewed with no c ha nges
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